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choices... choices...
Are you making the right ones?
Choosing the benefit plan that is right for you is an important financial decision. To get the most out 
of Ryobi’s benefit offering, follow the steps below and consider all of your options. 

STEP 1
Gather you and your spouse’s benefit information. Make sure you have some time to make your 
decision before either of you have to make benefit elections. 

STEP 2
Time for the comparison. If you and your spouse both have insurance options, it’s important to look 
at them both closely. Review the following list of questions to compare the two evenly. 

• What level of coverage do we fall into? Associate only, Associate + Child(ren) or Family?
• Does it benefit us financially to both elect our own, separate coverage or is it less expensive 

for everyone to be covered by Ryobi’s plan? To decide this, look at Deductibles, Out of Pocket      
Maximums & Health Savings Contributions. 

• What financial incentives are offered to us if we take part in the wellness offering? See page 23. 

STEP 3
If you’ve decided to elect Ryobi coverage at any level, you must complete your enrollment at www.
paycor.com within two weeks of your hire date. We’ll help associates through the election process 
and answer any questions you and your family still have about your options. 

Choosing Your Plan

Enrolling with 

1. Log into Paycor. Hover over ME and then click 
Benefits. This will open the new tab in your 
browser. 

2. You will then be directed to your Benefits Home 
screen. Notice the enrollment banner across 
the top of the screen which displays the status 
of your enrollment.  You will have 2 weeks to 
complete your new hire benefits enrollment but 
are encouraged to make your benefit choices 
as soon as possible. 

3. After you submit your individual and family 
information, you’re ready to enroll! Click Start 
Your Enrollment. You’ll be guided step-by-step 
through the process. 

Ask Emma is an interactive 
decision support tool that helps 
you make a more informed and 
personalized decision on the 
best plan to fit your needs. Ask 
Emma will guide you through 
the decision making process by 
asking a few simple questions 
and then will suggest a plan that 
fits your individual needs.

The ask Emma tool will engage when you select 
to “View Plan Options” on your medical benefit. If 
you want to walk through the decision support tool 
utilizing ask Emma, click Yes, Help me Decide. 
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• 401K Employer Match
• Tuition Reimbursement
• Short Term Disability
• Life Insurance/AD&D
• HSA
• Guardian Dental - College Assistance

Financial Assistance

Out of the Office

Health & Wellness

Extras!

• Paid Holidays
• Holiday Savings Account
• Paid Shut Down Days
• Bereavement Pay
• Paid Vacation in first year of employment
• Unpaid Time Off Bonus

• Fitness Facility Payroll Deductions
• Fitness Membership Rebate
• Ryobi On-Site Clinic
• TrueScripts MyDrugBenefit Program
• Health Coaching with OnSiteSolutions
• Flu Shots

• Employee Assistance Program
• Purchasing Power
• Uniform Assistance
• Enterprise Rent-A-Car Discount Program
• Ford, GM & Nissan Supplier Discount
• Prescription Safety Glasses
• Steel Toed Shoes Allowance: Grainger Store
• Ryobi Wear Payroll Deduction
• Verizon Discount

All Available Ryobi Benefits
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Medical

Ryobi is offering you 2 plans to choose from. Read through the summary of 
each plan type, then review the next pages for the specifics.

HSA PLAN
The HSA Plan is a consumer-driven health 
plan. What’s special about this option is 
the health savings account that you can 
use to pay for medical expenses. Ryobi 

contributes money to this account twice a 
year. Plus, you can contribute your own PRE 

TAX dollars.
When you reach your deductible, medical 

costs are covered at 100%.

TRADITIONAL PPO PLAN
In the PPO Plan, there is first dollar 

coverage in the form of certain co-pays. 
There is also a prescription out-of-pocket 
maximum. When you meet the calendar 

year deductible, you and the plan share in 
expenses with coinsurance. 

When your total out-of-pocket expenses 
reach the designated maximum, the plan 
will pay the rest of your expenses at 100% 

for remainder of the year. 

Meet Martha and George: 
Martha enrolls in the HSA Plan and George into the PPO Plan. Both have $4,000 in medical 
expenses for the year, excluding copays. Martha spends $1,708 less through the HSA Plan 
than George does through the PPO Plan as shown in the table

Single Coverage Martha - HSA Plan George - PPO Plan

Deductible $2,700 $2,000

Total Medical Expenses $4,000 $4,000

Annual employee payroll contributions 
w/ wellness $624 $2,132

Coinsurance Martha pays nothing George pays $400

Paid medical costs out of pocket $2,700 $2,400

Amount Ryobi contributes to the HSA 
account $500 N/A

Total amount employee pays for out of 
pocket medical expenses and payroll 
contributions

$2,824 $4,532

Health Benefits
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About an HSA

Is an HSA right for me?
HSAs are a growing trend in health care and offer many 
advantages, but whether it’s the right choice for you 
depends on several factors like premiums…

So what do you choose?
If you are generally healthy and/or have a reasonable idea 
of your annual health care expenses, you could save a lot 
of money from the lower premiums and valuable tax-
advantage account with an HSA/HDHP plan. Even 
someone with a chronic condition could take advantage of 
an HSA/HDHP plan if he or she has a good idea of his or 
her annual expenses and then budgets enough money to 
cover cost of care.

However, if you are more prone to illness or unexpected 
medical conditions, or prefer certainty in medical costs 
over the possible risk of unexpected out-of-pocket 
expenses, you may want to stick with a traditional plan. 
You’ll pay more in monthly premiums and have a higher 
out-of-pocket max, but you will have a lower deductible 
and fixed copays .

Traditional 
Health Plan HSA/HDHP

Premiums

PremiumsInitial Out of  
Pocket Costs

Initial Out of  
Pocket Costs

Advantages
Security – Your HSA can provide a 
savings buffer for unexpected or high 
medical bills.

Affordability – In most cases, you can 
lower your monthly health insurance 
premiums when you switch to health 
insurance coverage with a higher 
deductible, and these HDHPs can be 
paired with an HSA.

Flexibility – You can use your HSA to pay 
for current medical expenses, including 
your deductible and expenses that your 
insurance may not cover, or you can save 
your funds for future medical expenses.
 
Savings – You can save the money in 
your HSA for future medical expenses, all 
while your account grows through tax-
deferred investment earnings.

Tax Savings – An HSA provides you with 
triple tax savings.

Portability – Accounts are completely 
portable, meaning you can keep your 
HSA even if you change jobs, medical 
coverage, move to another state and 
other life changes.

Ownership – Funds remain in the 
account from year to year, just like an 
IRA. There are no “use it or lose it” rules 
for HSAs, making it a great way to save 
money for future medical 
expenses.
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HSA Plan

Category Price Per Week Price Annually
Employee Wellness $12.00 $624.00
EE +Child(ren) Wellness $15.00 $780.00
Family Wellness $23.50 $1,222.00
Employee Non-Wellness $32.00 $1,664.00
EE +Child(ren) Non-Wellness $35.00 $1,820.00
Family Non-Wellness $48.50 $2,522.00
Family, EE Wellness, Spouse 
Non-Wellness $28.50 $1,482.00

Family, EE Non-Wellness, 
Spouse Wellness $43.50 $2,262.00

Wellness EE/Spouse  $20.00/$5.00 $1,040/$260
Nicotine Free  EE/Spouse § 
Rebate available on ANY plan 
above § Paid as income 

 $5.00/$10.00  $260/$520 

Category Network Non-Network

Annual Deductible Individual: $2,700
Family: $5,400

Individual: $5,000
Family: $10,000

Coinsurance (or what you 
are responsible for paying) 0% after deductible is met 50% after deductible is met

Out of Pocket Max Individual: $2,700
Family: $5,400

Individual: $7,600
$15,200

Preventive Care Covered 100%. No deductible
Emergency Room

0% after deductible is met
0% after deductible is met

Urgent Care
50% after deductible is met

Physician Office Visits
Prescription Drugs
• Generic
• Preferred Brand
• Non-Preferred Brand
• Specialty Drugs

0% after deductible is met

Ryobi Health Service Clinic Covered 100%. 

BONUS! Ryobi contributes 
money into your HSA!

Individuals: $500 a year 
Families: $1,000 a year

That’s half in January and half in July. 
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Traditional Plan

Category Network Non-Network

Annual Deductible Individual: $2,000
Family: $4,000

Individual: $4,500
Family: $9,000

Coinsurance (or what you 
are responsible for paying) 20% after deductible is met 50% after deductible is met

Out of Pocket Max Individual: $3,750
Family: $9,250

Individual: $7,500
$18,500

Preventive Care Covered 100%. No copay or deductible
Emergency Room $250 copay + coinsurance
Urgent Care $75 50% after deductible

Physician Office Visits Primary Care: $30
Specialist: $60 50% after deductible

Prescription Drugs
• Generic
• Preferred Brand
• Non-Preferred Brand
• Specialty Drugs

• $10
• 20% ($20 min & $100 max)
• 40% ($45 min & $150 max)
• 50% ($100 min & $250 max)

Out of Pocket Prescription 
Max

Individual: $3,100
Family: $4,450

Ryobi Health Service Clinic Covered 100%.

Category Price Per Week Price Annually
Employee Wellness $41.00 $2,132.00 
EE +Child(ren) Wellness $54.00 $2,808.00 
Family Wellness $71.50 $3,718.00 
Employee Non-Wellness $61.00 $3,172.00 
EE +Child(ren) Non-Wellness $74.00 $3,848.00 
Family Non-Wellness $96.50 $5,018.00 
Family, EE Wellness, Spouse 
Non-Wellness $76.50 $3,978.00 

Family, EE Non-Wellness, 
Spouse Wellness $91.50 $4,758.00 

Wellness EE/Spouse  $20.00/$5.00 $1,040/$260
Nicotine Free  EE/Spouse § 
Rebate available on ANY plan 
above § Paid as income 

 $5.00/$10.00  $260/$520 
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Did you know that if you are covered under one of the medical plans, 
preventive care is covered at 100%? That’s right! That means $0 out of your 
pocket for your annual physicals and preventive exams and screenings. 
These exams and screenings help identify health risks early on, and in turn 
keep those out-of-pocket medical expenses in check. Many exams involve 
running a complete panel of blood work. When was the last time you had 
your blood pressure checked? Your glucose levels? Knowing these critical 
numbers is the most important part of the visit. 

If you have additional questions about preventive care services, visit the 
Ryobi Health Service Clinic.

Importance of Preventive Care

out of 
your 
pocket*
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Where to Find Care

Consider the information in the chart below 
when you need care. Still not sure where to go? 

Visit www.anthem.com.

OnSiteSolutions
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Use for non-
emergency health 

conditions when you want 
to see and talk to a 

medical professional 
quickly.

Usually the best choice for 
preventive exams or 

treatment for a current 
health issue. Your doctor 

typically knows you best and 
has your medical records. 
Your doctor can also refer 

you to a specialist. 

Quick care that is not an 
emergency when your 
regular doctor is not 

available. They’re for non-
life-threatening injuries or 
illness and are staffed with 

qualified doctors.

For when you need 
immediate treatment of a 

very serious, critical or 
life-threatening condition. 

• Allergies
• Bladder Infection
• Bronchitis
• Cough/cold
• Diarrhea
• Fever
• Pink eye
• Rash
• Seasonal Flu
• Sinus problems
• Sore throat
• Stomach ache

• Routine checkups
• Immunizations
• Preventive services
• General health                

management

• Sprains
• Strains
• Minor broken bones
• Minor infections
• Minor burns

• Heavy bleeding
• Large open wounds
• Sudden change in vision
• Chest pain
• Sudden weakness or 
        trouble talking
• Major burns
• Spinal injuries
• Severe head injury 
• Difficulty breathing
• Major broken bones

• FREE for members     
covered on Ryobi’s 
Health Plan

• Call for appointment

• Cost is less than Urgent 
Care

• Normally requires an 
appointment

• Usually little wait time with 
scheduled appointments

• Cost may be higher than 
an office visit

• Walk-in patients are 
welcome but are usually 
treated by severity

• Most expensive form of 
care

• Open 24/7

Doctor’s Office Urgent Care Emergency Room

FREE $$ $$$ $$$$
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Video Visits

See and talk to a 
doctor online 

any time. 

Less expensive 
than Urgent Care

LiveHealth Online

• Available 24 hours a day, 7 days a week, 365 days 
a year

• Available anywhere you have a computer or 
mobile device with Internet access

• Provides access to in-network, board-certified 
doctors

• Allows doctors to ePrescribe utilizing local 
pharmacies (where applicable)

• Takes member payments via Visa, 
MasterCard and Discover

• Is secure, convenient and easy-to-use

Give HR a call with questions about LiveHealth Online and why it’s 
often a better option than Urgent Care. 

Free in the 
Apple Store 
and Google 

Play 

$49
a call
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Dentist B is Out-of-Network

Dental

Ryobi is offering you the Network Access Plan through Guardian.

This plan offers you the same coverage for in-network and out-of-network care. The difference is that 
because Guardian’s network of providers have agreed to charge a lesser rate, you’re paying less than 
with providers that are out-of-network. Out-of-network providers will charge you based on the UCR, 
or usual & customary rates. It’s a rate based on the 90th percentile dentists charge in the area.

Dentist A is In-Network

They both charge $50 
more than the set rate 

for a filling

You still pay the set 
rate for your filling

You pay the UCR, or usual 
and customary rate, for 
your area. 

Category Price Per Week
Employee Only $6.27
Employee + Family $21.75

Category In and Out of Network
Annual Deductible $50 for each covered person
Annual Max Per Person $1,500
Preventive Care (Group I)
• 2 visits a year per person Covered 100%. No deductible.

Basic Care (Group II) Covered 80% after deductible
Major Care (Group III) Covered 50% after deductible
Orthodontic Care (Group IV) Covered 50%. No deductible
Lifetime Ortho Plan Max $1,500
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Vision

Ryobi is offering the VSP Plan for its employees’ vision benefits. Take a look at the charts below 
to see what you will be paying and what the plan includes.

This plan is designed to provide high quality vision care while controlling the cost of such care. To do 
this, the plan encourages a covered person to seek vision care from doctors and vision care facilities 
that belong to Vision Service Plan (VSP). 

A VSP preferred provider is a vision care practitioner or a vision care facility that:

• Is a current provider of VSP; and

• Has a participatory agreement in force with VSP. 

While you’re able to see what ever eye care provider you prefer, you will probably be paying more. 
On the other hand, you’ll probably be paying less for providers under the VSP network.

Please see Plan Document for full details. 

Category Network Non-Network

Exam - Every year Covered 100% after $10 
copay

Covered up to $39 after $10 
copay

Lenses - Every year
• Single
• Bifocal
• Trifocal
• Lenticular

Covered 100% after $25 
copay

$25 copay then covered up to ...
• $23
• $37
• $49
• $64

Elective Contact Lenses
• Conventional
• Disposable

$10 copay then covered up to 
$130

$10 copay then covered up to 
$100

Frames - Every 2 years

After your $25 co-pay, Plan 
pays up to $130, plus gives a 
20% discount on the balance 

at participating providers

$25 copay then covered up to 
$46

Category Price Per Week
Employee Only $2.04
Employee + Family $4.38
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Life and AD&D Insurance

Ryobi provides Basic Life and Accidental Death and Dismemberment (AD&D) 
insurance in the amount the employees annual salary to a max of $300,000 at no 
cost to its associates.  This benefit will reduce until the associate reaches age 70 

while actively at work.

If you wish to elect additional coverage...

Voluntary Life
This is a voluntary plan that provides you the option to purchase coverage beyond the Basic Term 
Life Insurance provided by Ryobi.  

Plan Feature Employee
Benefit Amount Increments of $25,000

Guarantee Issue Amount $150,000

Overall Max 3X annual salary up to 
$500,000

Weekly Cost for Employee per $25,000 of Life Insurance Coverage
                    <45 45-49 50-54 55-59 60-64 65-69 70-74 75+

$25,000 $.96 $1.44 $1.73 $2.02 $2.60 $3.46 $16,250 $4.50 $12,500 $3.46

$50,000 $1.92 $2.88 $3.46 $4.04 $5.19 $6.92 $32,500 $9.00 $25,000 $6.92

$75,000 $2.87 $4.33 $5.19 $6.06 $7.79 $10.38 $48,750 $13.50 $37,500 $10.38

$100,000 $3.83 $5.77 $6.92 $8.08 $10.38 $13.85 $65,000 $18.00 $50,000 $13.85

$125,000 $4.79 $7.21 $8.65 $10.10 $12.98 $17.31 $81,250 $22.50 $62,500 $17.31

$150,000 $5.75 $8.65 $10.38 $12.12 $15.58 $20.77 $97,500 $27.00 $75,000 $20.77
$175,000 $6.70 $10.10 $12.12 $14.13 $18.17 $24.23 $113,750 $31.50 $87,500 $24.23
$200,000 $7.66 $11.54 $13.85 $16.15 $20.77 $27.69 $130,000 $36.00 $100,000 $27.69

$225,000 $8.62 $12.98 $15.58 $18.17 $23.37 $31.15 $146,250 $40.50 $112,500 $31.15
$250,000 $9.58 $14.42 $17.31 $20.19 $25.96 $34.62 $162,500 $45.00 $125,000 $34.62

Financial Protection Benefits
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Life and AD&D Insurance

Accidental Death & Dismemberment Insurance
This benefit is for associates and dependents in amount from $10,000 to $200,000. Spouses 
and dependents are available in a percentage of the associate’s. The percentages are...
• EE + Spouse: Spouse covered at half the amount the associate is covered. 
• EE + Child(ren): Child(ren) covered at 15% of the amount the associate is covered.
• EE + Family: Spouse is covered at 40% and each child is covered at 10% of the amount the 

associate is covered. 

EE Only EE + Spouse EE + Child EE + Family
$10,000 $.07 $.12 $.12 $.12

$20,000 $.14 $.24 $.24 $.24

$30,000 $.21 $.36 $.36 $.36

$40,000 $.28 $.48 $.48 $.48

$50,000 $.35 $.60 $.60 $.60

$60,000 $.42 $.72 $.72 $.72

$70,000 $.49 $.84 $.84 $.84

$80,000 $.56 $.96 $.96 $.96

$90,000 $.63 $1.08 $1.08 $1.08
$100,000 $.70 $1.20 $1.20 $1.20

Voluntary Dependent Life Insurance
This benefit is available in the amount of $10,000 per covered dependent for the following weekly 
costs:
  - Spouse: $0.54
  - Children(ren): $.25
  - Family: $.79
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Disability Insurance

To assist our employees during illness or injury, Ryobi offers 
short term and long term disability benefits.

Voluntary Long Term Disability (LTD)

This is a voluntary benefit
• Begins after 90 days of disability
• Max weekly benefit for those employed by Ryobi < 1 year: 0% coverage
• Max weekly benefit for those employed by Ryobi > 1 year: 60% of monthly 

earnings up to $6,000
• Max Benefit Duration: Social Security Normal Retirement Age
• Premium: Annual Salary divided by 100 X $.60, divided by 52 weeks. 
• Premiums will begin deducting after 1 year of employment

Please see Plan Document for full details. 

Short Term Disability (STD)

This benefit is also paid for entirely by Ryobi. See Associate Handbook 
for full details.
• Max weekly benefit for those employed by Ryobi < 1 year: 0% coverage
• Max weekly benefit for those employed by Ryobi > 1 year: 66 2/3% of base wages
• Begins 7 days after approved sickness or injury
• Duration: 12 weeks
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401(k)

New associates are automatically enrolled at 5%. Associates may 
make pretax contributions of up to 95% of gross pay (subject to 
certain limits for highly compensated associates). Changes to 
associates’ contribution amount or investment selections may be made at 
any time. You are 100% vested immediately. Associates can also contribute to 
a ROTH 401k. Visit www.401k.com to review your investment options.  

Employer Safe Harbor Match 
Ryobi is passionate about setting up its associates for successful lives. We will match 100% of the first 3% contributed by 
the associates and 50% of the next 2% contributed by the associates. 
Associates must be contributing to be eligible to receive the Employer Safe Harbor Match. Employer Safe Harbor Match 
contributions are made to 401(k) accounts on a weekly or monthly basis (based on max frequency). 

Vacation & Holidays

Vacation time is designed to give associates an opportunity to rest and relax and can be used for any 
reason that an associate wishes. All associates need a break from the stress of work, and Ryobi provides 
this paid time off away from the workplace. For regular full-time associates, length of service from date of 
hire determines the amount of vacation time granted as follows:  

Month 
hired

Vacation 
Benefit

Jan-Mar 32 hours
Apr-Jun 24 hours
Jul-Sep 16 hours
Oct-Dec 8 hours

• New Year’s Eve
• New Year’s Day
• Good Friday
• Memorial Day

• Independence Day
• Labor Day
• Thanksgiving Day
• Day after Thanksgiving

• Christmas Eve
• Christmas Day

First year of employment:

Length of 
service

Vacation 
Benefit

1 year 40 hours
2 years 80 hours
5 years 120 hours
10 years 160 hours

Second year of employment and beyond:

(takes effect January 1st of the anniversary year)

Ryobi recognizes 10 paid holidays:

Associates must use the first 40 hours of vacation benefit time before the end of that calendar year.  Vacation 
benefit time beyond the first 40 hours must be either used before the end of the calendar or will be paid out the 
following year.
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Employee Assistance Program (EAP) 

This EAP benefit offers a wide range of services at a no or low cost for 
associates and anyone living in their household, including but not limited to:

• EAP: Five confidential telephonic counseling sessions with experienced 
clinicians available 24/7.

• Legal Resources: Unlimited phone access and an initial consultation at no 
charge with a local attorney and discounts on additional services.

• Financial Resources: Unlimited phone access to financial professional for 
information regarding personal finance and related issues.

• Work-Life Resources: Information and referrals on child care, elder care, 
adoption, relocation, and other personal convenience matters.

• Guidance Resources: Online access to a health risk assessment survey, 
and a variety of health management tools and information. 

To contact the EAP for more information about this benefit, or 
to initiate services, please call 800-766-0068.
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Helpful Resources

Get to know your new insurance provider - Anthem Insurance. Anthem is one of the largest and 
most comprehensive insurance carriers and that’s a benefit to you. As a member, you’ll receive 
discounts and helpful tools that those with other insurance plans aren’t receiving. 

MyHealth@Anthem

Finding health information online can be like using a 
dictionary that’s not alphabetized. This personalized site 
makes it easy to find the information that matters to 
you. Look around and see which one of these valuable 
features can help you:

• Get a clear picture of your health with a quick health 
risk assessment.

• Take advantage of the pregnancy planner, child 
health manager, and depression and anxiety 
screening tools.

• Get ideas for living a healthier life with daily healthy 
tips and lifestyle centers. 

• Join our online communities, which cover over 30 
health and wellness topics. 

• Learn all about a condition or diagnosis anytime with 
our in-depth Condition Centers.

Estimate your Cost

When you need a medical procedure or treatment, getting 
quality care is your first priority. But knowing how much 
it’s going to cost — and that you’re not paying more than 
you have to — can make you feel better, too. As an Anthem 
member, you have an easy way to compare hospital quality 
and costs, and to calculate what your share will be.  To 
compare costs and quality of care:

• Select ESTIMATE YOUR COST (Procedure or Treatment)
• Select a category of the procedure or treatment
• To compare quality measures, select a procedure under 

Inpatient Services Quality Comparisons.
• Your location will be filled in based on what we have on 

file; however, you can update the location at any time.
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Special Offers

Saving money is good. Saving money on things that are 
good for you – that’s even better. With SpecialOffers@
AnthemSM, you can access discounts on products and 
services that help promote better health and well-being. 
It’s just one of the perks of being a member. Here are a 
few discount offers, but check out more savings offers at 
SpecialOffers@AnthemSM.

Family & Home
• Safe Beginnings® — Baby proof your home while saving 15% on everything from safety gates 

to outlet covers.  
• Performance Bicycle $20 off a purchase of $80 or more, online or in-store.. 
• VPI Pet Insurance — Get 5% off pet insurance. There will come a time when your pet needs 

medical help. With a VPI Pet Insurance policy, you may have peace of mind knowing that you 
have help paying the medical costs for your pet’s accidents, illnesses and routine medical care. 

• ASPCA — Special 5% member discount on ASPCA Pet Health Insurance. 
• LifeMart – Specials on beauty/skin care, diet plans, fitness clubs, spas, yoga, sports gear and 

more.

Fitness & Health
• LivingEasy— 40% Discounts on stress management.
• LivingLean® — 40% off weight-loss programs. 
• Jenny Craig – 50% of membership and 30 day free trial.
• GlobalFitTM — Discounts off fitness club memberships. With GlobalFit, you can get in shape 

and save. Join your choice of over 10,000 fitness centers across the country - including Curves, 
Bally’s, Gold’s, Anytime Fitness and many more - all at some of the lowest available rates! 

• FitOrbit — Discount on personal trainer.

Hearing
• BeltoneTM — Hearing screening and in-home service at no additional cost, and up to 50% off 

all Beltone hearing aids.

Helpful Resources
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Ryobi is teamed up with OnSiteSolutions, a division of Major Hospital. The full service, primary care 
clinic is FREE to associates and their dependents enrolled on the health plan. 

It’s important to build a relationship with your health care provider from the start. That’s why Ryobi 
is so invested in making an on-site wellness solution available to its associates. We want you to know 
who’s taking care of you and we want them to know you! 

Christina Marsden

Christina is a Registered Nurse and serves as OnSiteSolutions Health 
Screening Coordinator, along with coordinating Ryobi’s Wellness Program.  
She is looking forward to working with Ryobi’s associates and spouses 
again this coming year.  Christina also has experience  in hospice case 
management, labor and delivery, pediatrics and adult inpatient case 
management.  Christina enjoys spending time with her family and biking. 

Allison Collins

Allison is a Registered Dietitian at Major Hospital. After graduating from 
Purdue in 2013, Allison was hired as the Wellness Coordinator 
for MHP employees. She is excited to extend her health coaching 
experience with Ryobi.  Outside of work, she enjoys spending time 
with her husband, Curtis and their goldendoodle, Teddy.

Your First Choice for Medical Care

Plant 3
800 West Mausoleum Road

Wellness
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Biometric Screenings

Ryobi offers its associates and their spouses a chance to reduce their premiums through the 
wellness plan. With a simple biometric screening, OnSiteSolutions will measure 5 health factors. 
Passing depends on the scale below. Also see page 23 for premium reduction options for those who 
do not pass. 

Associates and their spouses must complete their screening within 2 weeks of the associate’s hire 
date. Screenings are available at Ryobi’s clinic - OnSiteSolutions.

Biometric Ratings Low Risk Borderline Risk At Risk

Blood Pressure: under 60 years of age < or = 135/86 > or = 136/86 >  or = 140/90

Blood Pressure: 60 years of age or older < 150/90 > or = 150/90

Total Cholesterol <200 200 – 239 > or = 240

LDL <130 130 – 159 > or = 160

Fasting Glucose/ Blood Sugar or <100 100 – 125 > or = 126

Non-Fasting Glucose/ Blood Sugar or <140 140 – 199 > Or = 200

If known Diabetic, A1C <7 > or = 7

BMI 18.5 - 25 25.1 – 29.9 <18.5 or > or = 30

Or optional Waist Circumference < or = 35 inches for women & < or = 40 inches for men

Health Coaching for Associates 
and Spouses

If all scores are in 
GREEN column, no 
coaching is required

If 2 or more scores 
are in the YELLOW 

column:

Attend 2 health 
coaching sessions 

conducted by MHP -
OnSiteSolutions

If 1 or more scores 
are in the red 

column:

Attend 3 health 
coaching sessions 

conducted by MHP -
OnSiteSolutions
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Health Coaching

If you don’t pass, don’t worry! Health coaches will be made available for follow up again this year. 
Health coaching sessions must be completed each quarter. If you miss a wellness deadline at the 
end of any quarter, the incentive will be stopped. You will be able to earn incentives again in 2018. 
Review the chart below to see how that option works. Those hired mid-year will be offered an 
adjusted health-coaching schedule. 

Jan 1 - Mar 31 Apr 1 - Jun 30 Jul 1 - Sept 30 Oct 1 - Dec 31

Complete Annual 
Wellness Screening 
before November 
8, 2017

Complete 1st 
Coaching session 
before March 31, 
2018

Complete 2nd 
Coaching session 
before June 30, 
2018

If you have a 3rd 
Coaching Session 
it must be done 
before September 
30, 2018

Weekly Quarter Weekly Quarter Weekly Quarter Weekly Quarter

Associate $20 $260 $20 $260 $20 $260 $20 $260 $1,040

Spouse $5 $65 $5 $65 $5 $65 $5 $65 $260

Nicotine 
Free 

Associate
$5 $65 $5 $65 $5 $65 $5 $65 $260

Nicotine 
Free Spouse $5 $65 $5 $65 $5 $65 $5 $65 $260



24

Prescriptions

Hours: Monday 
- Friday

8am - 5:30pm

Call: 317-421-
2020 

Fax: 317-421-
2022

1412 Miller 
Avenue, 

Shelbyville, IN

For a complete list of 
medications on the 
formulary, go to the 
document library in 

bswift. 

Shop smarter
Save more

with

Client Advocates and Clinical Teams work with clients, 
members and pharmacies to ensure the most value at the 

lowest possible cost. 

Ryobi partnered with TrueScripts as a resources to associates. 
When you call, they’ll take the time to talk to you about 

prescription costs and the benefit options available to you.

844-257-1955
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Fitness Facility Rebate Program

Up to $100 per year.  
• Minimum 30 visits January 1-June 30 ($50 

rebate)
• Minimum 30 visits July 1-December-31 ($50 

rebate) 

Up to $100 per year.  
• Minimum 30 visits January 1-June 30 ($50 

rebate)
• Minimum 30 visits July 1-December 31 ($50 

rebate)

1. Use payroll deduction at one of Ryobi’s 
partnered fitness facilities (Anytime Fitness, 
Shelby County Athletic Club, Decatur County 
YMCA) No documentation needed for visits. 
Reports sent directly to Ryobi. (Please be 
sure to let them know you work at Ryobi or 
your spouse works at Ryobi.) 

2. Any other gym, submit a facility generated 
statement (print out) documenting the dates 
of visits (minimum of 30 visits, half of year) 
within 30-days of the end of the following 
month. (July and January) 

Rebates will be issued on the associate’s 
paycheck after confirmation of participation with 
the fitness facility in August and February.
• January 1-June 30: Rebate paid out in August
• July 1-December 31: Rebate paid out in 

February

Associate Rebate

Spouse Rebate
Eligible if covered by Ryobi associate

Participation

Rebate

Rebate Period: January 1st - December 31st
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Benefit Contacts

Medical
Prescription

www.anthem.com
1-844-384-5323

Dental
Vision

Life and AD&D
Vol. Life and AD&D

Dependent Life
Short Term Disability
Long Term Disability

Employee Assistance 
Program

On-site Clinic

Human Resources

www.guardiananytime.com
Dental: 1-800-541-7846
Vision: 1-877-814-8970

www.symetra.com
1-877-377-6773

www.solutionseap.org
800-766-0068

Plant 3 - 800 West 
Mausoleum Road
317-421-8686

Stacey Smith, Benefits Assistant 
Manager 
317-421-3727

401k
Roth 401k

1-800-835-5097
www.401k.com

Prescriptions and Refills
www.truescripts.com
1-844-257-1955

The information in this Benefits Guide is presented for illustrative purposes. The text contained in this Guide was taken from various 
summary plan descriptions and benefit information. While every effort was taken to accurately report your benefits, discrepancies, 

or errors are always possible. In case of discrepancy between the Benefits Guide and the actual plan documents the actual plan 
documents will prevail. All information is confidential, pursuant to the Health Insurance Portability and Accountability Act of 1996. If 

you have any questions about this guide, contact Human Resources.


